











3. Iunderstand that the District is prohibited from employing applicants with certain types of criminal convictions. I
request, authorize and consent to a thorough investigation of whether a record of criminal conviction(s) exists
regarding me and, if so, the nature of such criminal convictions and all surrounding circumstances available
through lawful means. I understand that a criminal background check will focus on convictions, and that a
criminal record will not necessarily disqualify me from employment.

4. Irequest, authorize and consent to the District’s contacting the personal references identified in my application for
the purpose of confirming information contained therein and to make verbal or written inquiries of my personal
references or any other individual about or related to any information contained in my application, as well as my
reliability, honesty and potential to engage in any form or violence or other harmful, unsafe or threatening
behavior.

5. Trequest, authorize and consent to the release of information from any public agency or private entity concerning
any professional or vocational license or certification that I have held in the past or currently hold, including but
not limited to, information concerning whether such license or certification is in good standing and any
disciplinary or other proceedings concerning such license or certification.

RELEASE OF CLAIMS

I further hereby release and hold harmless the District, its officers, employees and agents, and any other person or
public or private entity inquiring about, investigating, furnishing, communicating, reviewing, or evaluating
information or documents pursuant to this Authorization to Release Information and Records, or making any written
or verbal communications for such purposes, from any and all claims arising from such activities, including but not
limited to, any claims whatsoever for defamation, violation of California Labor Code section 1050 (governing
unsolicited or false references), fraud, misrepresentation, intentional or negligent interference with prospective |
business relations or contract, breach of contract (including any settlement agreement), negligent or intentional
infliction of emotional distress, employment discrimination, violation of public policy, and any other potential claims,
demands, damages, liabilities and/or actions of any kind whatsoever, whether known or unknown to me presently, that
I may have now or in the future. I voluntarily grant this release for purposes of supporting my application for
employment and based upon my desire to encourage the District’s consideration of my application.

If I have any concerns about the information that may be provided to the District during its investigation concerning
issues relevant to the District’s consideration of my application, I have voluntarily explained such concerns to the
District in writing on an attached document entitled “Special Concerns Regarding References and Background
Investigations”.
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I have carefully read this Authorization to Release and have voluntarily agreed to its terms to assist the District in
evaluating my qualifications for employment and in meeting the business necessity of hiring honest, trustworthy,
reliable and non-violent employees who do not pose a serious risk of harm to others. I additionally agree to fully
cooperate with the District in permitting the release of the above information and reports. I additionally understand
that with the exception of any credit reports, all information and documents generated, received or maintained by the
District during or as a result of its investigation, will be maintained as confidential information and that the District
will not release such information or documents to me.

A photocopy of this release form will be valid as an original thereof, even though the said photocopy does not contain
an original writing of my signature.

Applicant (print name) Date

Applicant’s Signature



